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The Whole Financial Picture
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Tyler Davidson, CFP', ChSNC'
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> Tyler Davidson, CFP., ChSNC'
.:. Chartered Special Needs ConsultanF
* Certified Fina ncial Planner"

z Cornerstone Wealth Management
> Financial Services since 2010
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we Help:
Comprehensive Financial Planning- often planning for 2
generations
lnvestment Management
Retirement lncome Planning
Tax Mitigation Strategies
Risk Management& lnsurance Strategies
Personal Lines Home,Auto,Umbrella

n

.l

I CORNERSTONE

1

Families with Unique Needs
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Purpose of Todays Presentation

o o o o
lntroduce the

standard & unique
documents/accounts

that need to be
considered

Highlightthe
planningtimeline &
life planningstages

Briefly dive into ABLE
Accounts

Review how income
impacts Beneflts &
the differentwork
incentive programs

available
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ONE SIZE
DOESN'T FIT ALL
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- lt'l 'akes u \ illage
()t ht.r (lare Teanr Nlernbers \ot l)iscussed Todar

, Eenefits Specialist

' Professional Trustee / Trust officer

, Care& Cas€ Manager

, Doctors, Nu6es. Therapists, etc.

, Education Specialist5

, Communrty Su p po rts/Advocates

' Family & Friends

5

Legal
Planninot)
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'I'raditiorral I'lstate Plarrrring [)ocurnen[s

> LivingWitl ou tlrnes wrshes for end ot lifecare

> Durable (or Financial) Power ofAttorney - appoints someone to ma nage your frnances

> Last Will& Testament - directs probate couTt on how your assets should be dist. buted & name executor

> Revocable Trust- AVOIDS Probate & provides continulty
.:. Does N0T protect Government Ben€fits

7

.'\rldit iorral f- rrirlrre f)or:rr rttcrt ts

> Guardianship Legaldecision-making authority for personal& medical decisions.

> Conservato6hip - legalauthority to manage a person's finances or property.

> Supported Decision MakjngAg,eements - ldentifies a trusted person to help make decisions, but the individualstill
makestheirown decisions.

> Repr€sentative Paye€ - A person appointed with SocialSecurity to manage SSI/SSDI payments.

> HIPAA Release Form - Authorization to disclose health information

> tetterof lntent A gurde for future caregivers.

> Special Needs Trust - Trust specifically designed to preserve means tested benefits (SSl, Medicaid, etc.).

8
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> Healthcare Power ofAttorney (POA) a ppcrnts someone to ma ke hea lthca re decrsrons
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'l'hc .3'l'1 pcs of SlYl's

Funded By Famaly. triends
and other

third partles

Accou[t rrt a pooled
trun manaSad by

a nonp.olit

Usor and
B€nefits ""*"* I ,r.,.** 

'to/crrrrvtt bariafh I ffocrrvncnt UcrrAt
alttbillty | .eduity

;;".rrl-;-";l
Mcdia.f I b.n fici.licr I

H€lps meintain
benetrt elrgibrlity

nrm.inder At
O€ath

Cre.ted By

R6mains with
the tr\rsl

Nonprolir or8anizat'onBeneliciary P'arents oi tamily

Financial
Planning
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First'Party Third-Party Pooled

5



7/t912026

The Spccial Nce& Plmning Timdinc"

Planning for TWO Generations
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ACCUMULATING
WEALTH

FINANCIiAL SECURITY

CASH FLOIV & DAILY NEEDS
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F'inancial Planning - S[hat to look for?

- You need a Specialist. not a Generalist - Chartered SpecialNeeds Consultant

z U nderstands the importance of protecting Government Benefits, while building Financial Secu rity

/ Relationship driven, not transactional

- lndependenvunbiased advice, Fiduciary Duty - Certified Financial Planner

, Align with your personal goa ls/beliefs (ex: USCCB Screened Funds)

- Dynamic & Comprehensive

, Coordinated with your Care Team

7
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Financial Plarrning Cornrnon Questions

. Am I making the right financialdecisions today?

, Willmy child be financiallysecure when I'm gone?

, How much wllltheir future care/living cost? And where?

, Willmy futurecaregivers be financially secure & be able to
handle the added responsibilities?

;, ls the plan setup correctlyto protect genefits?

, ls my plan fluid enough to change as policies change?

, How do laccomplish everythingon a limited income?

; lsfairequal?

i ls myfuture Care Team in place now & in the future?

i, Willmychild be taken careof?

- Do I have enough?

. Am I structuring thrs plan correctly?

- What happens in time of cr sis? Arewe protected?

. Am I maximizing investment growth, while

minimizing taxes?

L

15

F innncial Planning - llorv rve lrelp
z First, discuss/shapethe ideal lifeforyourchild.

z €vaLuatewherewe're at todayvsvrherewe'd liketo be.

lLteme Corc Plonnng Scoreotd & Focr Findetl

, Project future fin a ncial su pport - identit the gap in wh at's covered vs what's not in th is dealscenario
iLletine Core Fundng Needs ,4ssessmend

z lnclude any add itiona L essentra I financia I su pports fo r futu re ca regiveE, il needed

- Create the olan - create a sustainable tax efficient lnvestmenvinsu rance strateBr for fu nd ing futu re ca re

, Coordinate Financial, Legal, and Eenefits Plann ngwith theCareTeam.

While also. ...

- Eva lu ating personal goals & 'Retirement Readrness'.

, ProvideongoingtuidanceatvariousLifeStages.

8
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Risk
Management

t7

Risk \'Ianagernent

"lnsurance isn't just about coverage-it's

about protecting years of planning from life's

biggest risks" I

9
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Risk }lanagentenl - llou' ue help?

- Evaluate the impact of a claim on the family
.:. Death, disability, illness, accidentor everyday risks

- Calculate future care & support needs

- Coordinate a fu nding & coverage strategy

- Dynamlc setup for allllfe stages

7lL9/2026

Risk N'lanagenrent
> Term LifelnsuBnce coverage for p rotecting a certa in period of time, most affordable

> PermanentLifelnsurance coveragefortheneedsthalwillalwaysbethere

> Second-to-Die Life lnsurance permanentcoverageon2people,paysat2'rpassng

> Child Riders - add rtiona I coverage that extends to children

> Long Term Care Hybrid - allows you to access Death Benefit early for Home Healthcare, Nu rsrng Home, etc

> Group Benefits Hea lth lnsu rance, HSA/H RA/FSA, Short-Term & Long-Term D isa biI ty, Life lnsu ra nce

> PersonalLines - often need to be customized for home modifications, medicalequipment, access vehicles, etc

20
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S/hat is an ARI-,E Accounti)
> Ach ieving a Eefter !ife Experience Act - passed in December2014

Tax advantaged savrngs accou nt for ind ividuals with d isabilities (d isa bility onset before age 46)

/ Statetar deduction forcontflbutions, and assetsgrow tar( free.

Eligible if someone has a moderate to severe d isability that lim its the ind avidua l's a bility to perform basic life

activities).

Meets Eligibility requirements if:

+ Btindnessasdefined by SSA

.1 Elitiblefor S u pplementa I Secu rity Income (SSl) or Social Secu rity Disabality lnsurance (5sDl)

.l Hasa D isa bility Certification from a licensed p hys icia n that certifies the d iagnosis - whatthedisability is &,rhen it

belan lso m p le o n next s! ide)

Self-Cen fy that you meet the requirements

22

t7

/ I I
\ I

y' 
II

) t\

I.C ;; t'.:

I



Dlr qhv C.rdi<do. tq Ara ld..,.r atl.**rY
trnddr t--

r..{.dr.rr ai- -.it r.r..f,r.n .rrt6tt ldd t-nrr ffi lrr{
rr . -*r -r5t al! *,. n L. , ii... a. 15 - .. rsr r. rora. r. lii ni-ra
6 -.rr . anrr dft.ilr.

-a, rrtlrrr.hri--ar
Itl-dida.rr-*rh.t .r.rrr-.rrEr...iih,.l

I,","a.,a,.il....*.".rr.,r..i.fr....i!.,"6' i
kr lurrEr.r i' 16 rid! otdbqasrnr r id rd.ad o t.rrd.{
br.riq... .td rrdoad aorn- rl @rii rdrrrrd
ftdrdrrdrF' ffi rrd rrn*..b.irn. r,.'.....r.r.r,r rvErE.v.q.l
l,r ldrv o, rt @n.6 . !!r!{f ,s t! dnd 'ari ro a. r trt- urd.tl'!
n{ rn E*r .a ffi, r dd.6da t .eeit r'l rn dlld .. ri. rdirds...| Fst a

flr-,,*..a,e r ro. -.rq.,!. ri.r rudr *. -'rr d r{lo r b. rlr!.ri..t
:d! ni ( d . d*irrl an r .d!..r,b. .r.b dirtl !-r Lb. : o !, nr u0( r,
rr!-D.r r.6rr rnr- r5i

[rr".r".r,,*,-*r,rorrr'n...{rorrd,&hx.-a
Lrqt dr.dyr,lr. rcry rdrt lral trlr&y lr..h tur r- rort ar-rd hd
tuall*irt !,r b,bElat

r rE d'itrn talqst6.v a.a,$4 n d..d.a a.i-

.'iEr o.{iqr.JEo (...

t<or...r rl..!qi{raD c* l- ..r**l
td Ir*unt rE/Yrb
t, b.@ 1,.a.a, e*,1 d,rq,..a -.1-., a 

-..7*,.e.t.l *, d,od. tan1..t-utu t

ll

How does corttributing work?
> Total yearly contributions set at the FederalTax Exclusion amount - S20,00o

.:.Allowedtotransferin529Accounts,uptothrsannualamount(countsasacontribution)

.!. Can also transfer in assets from a Special Needs Trust

+ lf theindividual isworking&isnotparticipatrngina40l(k),theycancontributeanadditional

S15,960 (up to I00%of earnings). "lncomestrllcountstowardsSubstantialGainfulActivity"

z Allowed to have u p to Sl00,0m in the ABLE Account before it starts counting as a resource and

impacting SSI Benefits.

+ Medicard NOT impacted

F Medicaid Clawback - State Med icaid program seeks reim bu rsement for expenses dating back to

when the ABLE Accou nt was opened.

+ Kansas - no clawback (except for $,/hen Federally required - Medrcard LIC costs, age 55 and over)
,, Missouri- DOES have a clawback - from when the account was opened

7lt9/2026
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\\/hat carr the frrnrls bt' rrsed ott?

. Use lor'QuaIfied Disability Expenses' (QDE)

,lncludeseducation,housing,transportation,',/vellness,legalfees,administrativefees,financialplanning,

employment trarnin& assistive technolos/, funeral, and more.

- Housing NOT consrdered ln-kind Support & Maintenance (lSM) - which would typically cut SSI by l/3'd
6 C ha rte Rent to avo id lhts - Somple RentolAg Gefient nert sl de
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What do vou need to open ABLE Accourrt?
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Tlts/2026

I

lnformation needed to open account:

> Name

> PermanentStreetand Mailingaddresses

> Birthdate

> SSN, TlN, or EIN

> Driver's License, Military, orState-lssued lD

> Emailaddress

> Bank lnformation (Bank name, routing number, account number, checking/savings)

> Authorization Documenlation - inlo on previous slide

> Generalidea of howyou'd likethe funds invested - may change onlytwice a year, but new contributions anytime

28
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Worlcing
&

Benefits

30

15

,.t

_t

l,trf! rttal t4al
rartE .. o, I2Ali'2!23

tlo.n! tana
t2atr,n,s

YID r o,
ofiDt,nE I 3rt

-d
tlntt,o.

Agrtrirtt 09oo.r

nod.rxary lttrGsrt 09oon

C.oO Oplo.r

Modtrat! 0D0o.t

lrodlraUl, Co.!arva!r! 0p0o.r

(o.t!arY&'n 0foq1

fao.r, Mrrtl opoon

Chaftni &(qr.i Op0o6

r rr t20r6

rrrt20r6

rrrrmr6

r rr t20r6

t rr y2or6

rrry20r6

t2/ryb24

0!p20r73

,24 3E

t2r s
t19 75

t17 69

,r5 6E

313 25

It01l

0 5ti

0 !0{

0 altt

0 rot

0 !2t

0Gt

0lot

0 r9t

o aTra

0atia

0 23i

0 r9t

0 23i

0r{

r0 09t

t 6tt

7 64t

6 37t

50rt

3 r3t

r oo.t



\\irr'l..irrg u lrile rt.t't.ir irrg II.rrt'l'its
z'Mychaldcan'twork,orelsethey'll losetherrbenefits'

. While this may sometimes be true, it's often not the casel Youjustneedtobecareful

, SocialSecurity oflers various Wor! lncentrve Programs to help protect Benefrts.

z Th.tsard,theunderlyingrncent,ve isto eventually get them OFF Benefits

Ready for more acronyms?

; Su bstantial Gainful Activity (SGA) monthly earningsthreshold SocialSecurty uses to determrne competrtrve

employmentfor SSDI/DAC recrprents. G ross earnrngs of S 1,690 (Non-Blind) or 52,830 (Blrnd)

> lmpairment Related Work Erpens€s (lF$tE)- expenses rncurred because of your drsabrlrty in order to work
, Ex. s€rvrce anrmal,5pecrahzed transponatron, adaptryeequrpment. medrcaldevrces. etc

7/t912026
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Work lncentil'e Programs
> Plan to Achieve SelfSuppon IPASS] - Work rncentrve program that helpsyou set aside rncome& resources for

expenses related to work goals. Resou rces set asrde for goals don't cou nt towa rds SSI lrmrt (52 k).

z ldentiry reasonable work goal& determrne what resource amouot is needed to achreee thesegoals, submrl the proposalto

SocralSecunty

, E x Goa ls: S!!Ei& tra rnrn E/ed ucation, assrstrve tech nology, vocatlona I tra rn rn& b usrness sta rt-u p.

,, TrialWork Period fiWP) - 9 months to te5two*rngwithout losrngsSDl, reSardlessol eamrngs amount (2026 thresholdl

51,210/mo (Gross - before laxes) to count towards 9 month over a 5o'month pefiod OR 80 hours work In a month rf self employed)

z Extended Period of Eligibility (EPE) - 36 month extended peftod after Trial\,Yorl Penod - continue to receile SSD|benefits for

any month where earnrngs/work actrvty are below 5I.690 (52,830 r, drsabrlrty rs due lo bLndness)

- He!"5F.R.ft rlhherlrid.dperbdtohavea Epcdilrd R6talsnentof bcnelits

> Tick€t to Work (fTl$ - Soc ral Secu rity prov des free employment services for SSI & SSDl recepeints th rough

Employment Networks & VocationalRehab agencies to help someone prepare to work, Setgoals,action items,&

timelines - disability reviews are postponed while in the program, so Benefits do no stop.

, F ree ca aeer cou n sel ng, vocatronal reha b, Job placement

32
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So l lou' l)oes liarned/t,nearned Inr:orne
Impact SSI?

, Earned lncome

52C lgenera rncorie erc us cn . both earned or unearoed ncomel

365 r'om earled rrcorne

an, 'ipa,rnrent reteieC .nofl. eroense5

= Iotal countable lncome

d,v de by 2

= SSI reduction amount

SSI lncome + Earned lncorne - SSI Reductron amount = Net TaLe Home lncome

Ctear as mud, right?? Let's see an example...

7/ts/2026
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IIou l',arrrtrl ln('orn(' Irrrlracls SSI

, 5500 Earned lncome

S20 (general rncome e\cluslon -!^/hether earned or unearned ncome)

- 565 from earned rncome

- 5100 Lmpa,rment related 
"!o.k expenses llRWEl

= S315 Totalcountable lncome

d vrde by 2

= S157.50 SSI ,educt'on ar, ounl

5994+ 5500-51575-SI,335.50Net TakeHome'rncome

Let's look at an example of Unearned lncome

34
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[f ou I rrearrrcrl lncortte lrnltacls SSI

7/19/2026
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Still (lonfuserl - rlorr't torrr I F\\/Nl has art onlilre t:alculator
orr I lreir u elrsit cl

(io to u'ebsite ) Resourr:es ) Plarrrrirrg Tools & Calculators

36
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Qrr"stions ?
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Thank you!
Tyler Davidson, cFF, chsNcr

ConrrturcW€plhnonogefiitr,a
10561 Bo*lef Stte€t, Ste 2N. Ove ondPod<,KS66212

I20 rV Mo,r, Street ste ., . EI Dorodo, KS 67U2

Orkc (9r3) 765-9921

raxt {9r3) 379-90s4

Emo,l TDavidson@CKCWealth.com

lrlorlei www.CKCwealth.com I CORNERSTONE
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